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TRANSFORM, GROW, INSPIRE, SIGNIFICANT, HIGH IMPACT

WHAT DO WE WANT?

REVISED AND UPDATE

wr

High-Impact
Educational Practices

The Handscok of
Transformative

L. DEE FINK

EMPLOYERS WANT: KNOWLEDGE, SKILLS,
ABILITIES (KSA)

Listening skills Listening skills

Ability to work with others Problem-solving skills

Getting along with others Time management

Desire/ability to learn Willingness to learn

Willingness to learn Control one’s temper

(Landrum & Harrold, 2003) (Miller & Carducci, 2015)

CULTIVATING LEARNING (NOT ONLY
MEMORIZATION)

Steven Pinker’s Mind Games

Lower Order Thinking

TRANSFORM, GROW, INSPIRE, SIGNIFICANT, HIGH IMPACT

WHAT STUDENTS WANT
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CULTIVATING LEARNING (NOT JUST
PERFORMANCE)

Relatively permanent changes in comprehension,
understanding, and skills (Soderstrom & Bjork, 2015)

Desirable Difficulties (Bjork, 1994)

FACTORS INFLUENCING
LEARNING

O

FACTORS
INFLUENCING
LEARNING Motivation

Habits

Credé & Kuncel, 2008

Hattie, 2015
Komarraju & Nadler, 2013 Learnlng
Komarraju, Ramsey, & Rinella, 2013

Support
Robbins et al., 2004

Self Efficacy

Social Ability/Effor
t

CULTIVATING
LEARNING:
GRADATIONS

Think beyond one class.

Think beyond content.

Reclaim Assessment.

(Dickson & Treml, 2013)

PEARL QUALITY DEPENDS ON
INDIVIDUAL DIFFERENCES
ENVIRONMENTAL FACTORS

AND SO DO
LEARNING

THE TACOMA MODEL OF TEACHING (cHEw ET
AL., 2009)

' memoment| CHAracteristics of the Teacher

Reflection
Topic, Cont
Learning
Manipulate

Form of

Post-event Reflection

Level of Student
standin




Groccia’s 7-Component Model

A Model for Understanding Teaching and Learning

CULTIVATION STRATEGIES

GET STUDENTS TO QUESTION ! EARLY 1

START EARLY

SHOW ME THE DATA!!!
)

t

WHAT DOES THAT

PREDICTING VARIANCE IN LEARNING

Teachers
25%

(Hattie, 2015)

BE F.I.R.M

FACILITATE learning

INTRODUCE evidence-based study
techniques

REWARD use of optimal techniques

CARING
But
Firm

{

MANDATE use

AID SELF REGULATION (SCHACTER & SZPUNAR, 2015)

TARGET MIND WANDERING




AND NORMATIVE

MAKE EFFORT TRANSPARENT

FIND THE RIGHT MOTIVATIONAL TOOLS

Gamification
in Education

FACILITATE
LEARNING

Pre-class/Post Exam

(Wilson, Ryan, &Pugh, 2010)
Dress Well

(Gurung & Vespia, 2007; Gurung et al., 2014)
Build Rapport

(Murphy & Rodriguez-Manzanares, 2012)

(PAUNESKU, WLTON, ROMERO, SMITH, YEAGER, & DWECK, 2015)

CHANGE MINDSETS S

TWO MINDSETS

CAROL 5. DWECK, Ph.D.

Fixed Mindset

CHALLENGES

OBSTACLES

VISUAL SYLLABI

FACILITATE LEARNING

Trnsrio o Pupsbigy

STRENGTHEN LEARNING ALLIANCE ..

(ROGERS, 2015)

mmelacy




(DUNLOSKY & RAWSON, 2015)

INTRODUCE STUDY TECHNIQUES

Paychologicl S
Rabliclm

Improving Students’ Learning With 14 58
Effective Learning Techniques: Promising —
Directions From Cognitive and
Educational Psychology

Psychological

Science

inthe

Tabla 4. Utliy Assassient snd Ratings of Generalzbilty for Each of the Learning Tochniques PUBLIC

INTEREST

Criterion

Technique Utiliey Learners
Elborative Interrogation Maderate Pl
Self-explanation Maderate Pl
Summartzation Low Q
Highlighting Low Q
The keyword mnemanic Low Q
Imagery use for text learning Low Q
Rereading Low I
Practice tasting High Pl
Diseributad practica High X
Interieaved practice Moderata I

ing indicatos that available evidance

definicve assassmant for one or mors factors ke 5 gren variable or e,

(GURUNG, 2015)

MANDATE ACTIVITY

Exam 4 and Textbook Technology Use (Controlling for HS GPA)

Learnsmart

W Pre-Lecture W Mastery

IN CONCLUSION

BE FIRM
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REWARD USE

Quiz behavior
Attempts over 2 weeks.

Before (Green) and After (Blue)
reward.

MANDATE ACTIVITY

Topic Threads

Goal1 ~

r RESEARCH QUESTION, It should ciearly specfy the Independent variable (with levels)
ariable(s). FEB, 19th

Goal 2 ~

Review the Literature: EACH

FEB. 23rd X
Y of abstract, not whole thing).

relevant articles

Goal 3 ~ 14 45
-]
Goal 3: Fina

PROCRASTINATION

Remember, if you wait 'til the last minute, it only takes a minute



