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W H A T  D O  W E W A N T ?
T R A N S F O R M ,  G R O W ,  I N S P I R E ,  S I G N I F I C A N T ,  H I G H  I M P A C T

W H A T  S T U D E N T S  W A N T
T R A N S F O R M ,  G R O W ,  I N S P I R E ,  S I G N I F I C A N T ,  H I G H  I M P A C T

• Listening skills

• Ability to work with others

• Getting along with others

• Desire/ability to learn

• Willingness to learn

• Listening skills

• Problem-solving skills

• Time management

• Willingness to learn

• Control one’s temper

Em ploye rs  Say

E M P L O Y E R S  W A N T :  K N O W L E D G E ,  S K I L L S ,  
A B I L I T I E S  ( K S A )

(Landrum & Harrold, 2003) (Miller & Carducci, 2015)

L I FELO N G  
LEA R NI N G

CULTIVATING

C U L T I V A T I N G  L E A R N I N G  ( N O T  O N L Y  
M E M O R I Z A T I O N )
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C U L T I V A T I N G  L E A R N I N G  ( N O T J U S T
P E R F O R M A N C E )

• Relatively permanent changes in comprehension, 
understanding, and skills (Soderstrom & Bjork, 2015)

• Desirable Difficulties (Bjork, 1994)

C U L T I V A T I N G  
L E A R N I N G :  
G R A D A T I O N S

• Think beyond one class.

• Think beyond content.

• Reclaim Assessment.

• (Dickson & Treml, 2013)

F A C T O R S  I N F L U E N C I N G  
L E A R N I N G

I N D I V I D U A L  D I F F E R E N C E S
E N V I R O N M E N T A L  F A C T O R S

P E A R L  Q U A L I T Y  D E P E N D S  O N

AND SO DOES 

LEARNING !!!!!!
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F A C T O R S  
I N F L U E N C I N G  
L E A R N I N G

• Credé & Kuncel, 2008

• Hattie, 2015

• Komarraju & Nadler, 2013 

• Komarraju, Ramsey, & Rinella, 2013 

• Robbins et al., 2004 
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T H E  T A C O M A  M O D E L  O F  T E A C H I N G  ( C H E W  E T  

A L . ,  2 0 0 9 )
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Groccia’s 7-Component Model P R E D I C T I N G  V A R I A N C E  I N  L E A R N I N G

(Hattie, 2015)
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C U L T I V A T I O N  S T R A T E G I E S

BE F.I.R.M
• FACILITATE learning

• INTRODUCE evidence-based study 
techniques

• REWARD use of optimal techniques

• MANDATE use CARING

S T A R T  E A R L Y
G E T  S T U D E N T S  T O  Q U E S T I O N  !     E A R L Y  ! ! ! !

W H A T  D O E S  T H A T  
M E A N ?

S H O W  M E  T H E  D A T A ! ! !

T A R G E T  M I N D  W A N D E R I N G

A I D  S E L F  R E G U L A T I O N  ( S C H A C T E R &  S Z P U N A R ,  2 0 1 5 )
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M A K E  E F F O R T  T R A N S P A R E N T
A N D  N O R M A T I V E

C H A N G E  M I N D S E T S
( P A U N E S K U ,  W L T O N ,  R O M E R O ,  S M I T H ,  Y E A G E R ,  &  D W E C K ,  2 0 1 5 )

F I N D  T H E  R I G H T  M O T I V A T I O N A L  T O O L S
F A C I L I T A T E  L E A R N I N G
V I S U A L  S Y L L A B I  

F A C I L I T A T E  
L E A R N I N G

• Pre-class/Post Exam

• (Wilson, Ryan,  &Pugh, 2010)

• Dress Well

• (Gurung & Vespia, 2007; Gurung et al., 2014)

• Build Rapport

• (Murphy & Rodriguez-Manzanares, 2012)

Learning

Nonverbal 
Immediacy

Working Alliance

Rapport

S T R E N G T H E N  L E A R N I N G  A L L I A N C E S   
( R O G E R S ,  2 0 1 5 )
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I N T R O D U C E  S T U D Y  T E C H N I Q U E S
( D U N L O S K Y &  R A W S O N ,  2 0 1 5 )

R E W A R D  U S E

• Quiz behavior

• Attempts over 2 weeks.

• Before (Green) and After (Blue) 
reward.

Quiz1 Quiz2 Quiz3

Pre 52 45 43

Post 132 91 123
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M A N D A T E  A C T I V I T Y
( G U R U N G ,  2 0 1 5 )
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Learnsmart PsychPortal Aplia

Exam 4 and Textbook Technology Use (Controlling for HS GPA)

Pre-Lecture Mastery

M A N D A T E  A C T I V I T Y

I N  C O N C L U S I O N

BE FIRM 
& CULTIVATE LEARNING

THANK YOU! ! !

GURUNGR@UWGB.EDU

@REGANARGURUNG


